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SEFA held its annual membership
meeting on April 6, 2019 at the Jekyll Island Resort in Jekyll Island, GA.
Don Holecek, (pictured here receiving a thank
you gift from Rhonda, Eysel) was named
Chairman of the Board as Rhonda Eysel of
Master Kleen Dry Cleaners in Columbus, GA
was voted in as SEFA President.
“This is a great honor,” offered Eysel, “and I
have some big shoes to fill. Don has done a
tremendous job leading the association. He
has helped strengthen the Education program
and helped to stabilize membership. I hope I can capitalize on his momentum and keep us
building on his strong foundation.”
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Also elected to the Board for the first time was Larry Wolff of Seitz Chemical. Larry has
attended the past two Board of Directors Meetings and has shown a keen desire to help
SEFA and its Members. Seitz has been a strong industry and SEFA supporter.
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“It is really great to see new people volunteering to help us,” added Eysel, “and I look forward to working with Larry and the entire Board. I really hope to help SEFA fill the few
vacant Board seats we have, and to keep the association energized. We have some great
new programs like the In-Plant Scholarship program and other great tools for membership.
I look forward to assisting in the growth of these programs and bringing in new ones.”
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“As the membership grows,” concluded Eysel, “there are greater opportunities for people
to get involved and we are now looking for people who are willing to help us and the industry. We still have vacancies in Alabama, Florida, Georgia and Tennessee.”
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A full list of the Board of Directors can be found on page 2 of The Reclaimer. Anyone
interested in learning more about the SEFA Board of Directors and wanting to get involved
is invited to contact SEFA at 877-707-7332 or peter@sefa.org.

Next DLI Residence Classes Set
for July............................................12

SDLS Coming to Orlando, FL
in 2020..............................................8

Allied Trade Members....................15
South Eastern Fabricare Association / www.sefa.org / 877-707-7332

fabricaremanager.com

EXPERIENCE THE SPEED OF TOUCH
The Fabricare Manager touchscreen terminal speeds
up order intake with a touch of the screen.
Fabricare Manager knows dry cleaning. That’s why
we designed a point of sale solution to improve
every aspect of your dry cleaning business.
The touchscreen terminal allows you to speed up
order intake by logging garments, care instructions
and more–right at your fingertips.
Feel the difference Fabricare Manager POS
system makes in your daily work-flow.

POS FEATURES:
User-Friendly Touch Screen
Ultra-Secure Card Processing
Customizable Pricing Controls
Industry Leading 24/7 Support
Targeted Text & Email Notifications
Third-Party Integration Options
Robust Route Management

(888) 299-9493
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Don Holecek
President

Rhonda Eysel
V.P. South Carolina

John Johnston

V.P. Alabama
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V.P. Florida
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V.P. Tennessee

Don Holecek

Secretary

Julia Campbell
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Mark Watkins
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South Carolina
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Tennessee

Don Holecek

Associates

Frank Buckley, AL
John Neu, GA
James Peuster, GA
Frank Briercheck, FL
Ken Holder, FL
Rusty Daniels, SC
Larry Wolff, TN
Associate Directors
at Large

Jim Groshans
Mack Magnus
Steve Pedelty
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(Honorary)
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Jim Parham,
Ed Robinson,
Milton Magnus

President’s Message...

A Thank You to All!
Well, it’s come to an end. At least
my time at the top. I mean the presidency of SEFA. On Saturday, April
6 at Jekyll Island in the state of
Georgia, the SEFA board accepted
the recommendation that Rhonda
Eysel from Master Kleen Cleaners in Columbus, Georgia take
over the position of President.
I can’t speak too much on the history of SEFA
because I’ve only been involved for about 8
years but I believe Rhonda to be only the second
female to lead SEFA. That fact doesn’t really
Don Holecek,
matter at this point. What matters most is that SEFA President
she is well qualified, is experienced, and ready
to lead our organization. Rhonda has been associated with SEFA since I got involved
and is one of those individuals who has given tirelessly to help all of us in this industry.
I have worked closely with her over the past 8-years, and she has been serving as the
Education Chairperson. She has lead the association to develop more diverse classes,
and more educational opportunities for our members. It is with her guidance and assistance we were able to develop a first-in-the-nation Scholarship Program for In-Plant
Training for our Members. She is a true leader and I know she will do very well. We
are in very good hands.
If you’re not sure how this all works, it’s pretty simple. SEFA is a volunteer organization that is dedicated to advancing our industry through education, monitoring government legislation, networking, partnering with our national organization and much,
much more. Members from five states agree to meet up to four times a year and devote
time, talent and treasure to assisting anyone who asks for our help. By the way, the
treasure part means money. We, as volunteers, spend as much as $1000 to attend these
meetings. That expense is not covered by dues collected by DLI or anyone else. Most,
if not all of us, look at that as an investment in both ourselves and our fellow members.
The return on investment can be very rewarding in a number of ways. I’ve learned
about machines, software, marketing, presses, techniques and have made a number of
great friends along the way. I can honestly say that when I became involved in SEFA
my business was struggling and I wasn’t sure where to turn or what to do. My involvement with SEFA saved my business.
I have to admit that when our Executive Director, Peter Blake, mentioned that one
requirement of the presidency was writing a President’s Message every so often, I
looked forward to the task. I enjoy writing and have often wondered if anyone reads
these. To my surprise, I’ve gotten feedback on several occasions to what has been
printed in The Reclaimer. It reminds me of the old Starfish story. If one person read
what I wrote and got something out of it, then my mission was accomplished.

Don Holecek

Crown Cleaners
(865) 584-7464 / Don@crowncleaners.com
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Business Management Information...

When Workers Compensation Insurance Isn’t
Enough

Written By Jackie Smith, Henderson Insurance (Columnist for Cleaner & Launderer Magazine)

You have Worker
Compensation coverage for your business and you feel
confident that you
are covered properly. It is the law
to have this coverage even if you only
have one part time
employee.
You are meeting the law requirements and have you/your business
covered in the event an employee is injured on the job.
Sara worked for you for years. You considered her part of your
company family, almost like a daughter. However, business is
slow and you have to cut back her hours because the work is not
there. Suddenly you receive in the mail a letter from an attorney
representing Sara. Sara is claiming you did not give her breaks as
mandated by law, she worked hours over her shift and was not paid
overtime AND you have cut her hours due to discrimination!
You know this is not true so you turn the claim into your Worker
Compensation carrier. This claim is not covered because THERE
WAS NO INJURY AT WORK. So you then think, I will turn it
over to my General Liability Company. Your Business Owners
Policy has liability coverage. Surely it is covered there but then
you learn, the coverage on this policy EXCLUDES employees!

Protect yourself and business

Unfortunately, most Business Owners do not discover this until
there is a claim. Is there a policy that will cover the Business Owner in this situation? YES. It is called Employment Practices Liability Coverage (EPLI). EPLI insurance covers losses that would
not be covered by Comprehensive General Liability policies. It is
a coverage that can be added to your General Liability policy as an
endorsement or a separate policy can be issued for this coverage.
What does EPLI cover?

*Wrongful termination
*Breach of employment contract
*Negligent evaluation
*Failure to employ or promote
*Wrongful discipline
* Deprivation of career opportunity
* Wrongful infliction of emotional distress
* Mismanagement of employee benefits plans
“Employment claims are very frequent and chances are that every
employer will face them as part of doing business at one or more
times during the existence of its business, “ states Mukesh Advani
who practices in the areas of employment law. “Small and medium sized businesses are often the most exposed to this liability
because they typically don’t have proper human resources departments to deal with employment-related issued on an ongoing basis
to avoid or minimize such claims.”

Are you at risk?

Your Company does not even have to do anything wrong to be
sued but the business owner still has to defend itself and this defense can cost hundreds of thousands of dollars. Frivolous lawsuits
fill our courtrooms. It is important to protect yourself.
EPLI coverage covers defense expenses, compensatory monetary
awards, remedial awards, judgments and pre- and post judgment
interest.
An example of what would be covered is indicated above in Sara’s
compliant. I am seeing a lot of wrongful termination claims being filled by dry cleaner employees. Los Angeles seems to be a
hot bed of worker compensation claims. Insurance Companies are
retaliating by either not writing coverage in the area or increasing
the rates.
Contact your Insurance Broker/Agent to obtain a quote on this important coverage. Remember, however, you cannot obtain coverage for criminal, fraudulent or malicious acts, for damages for
which you have assumed liability. If you have violated certain
Federal or State laws, there would be no coverage for that.
DON’T WAIT UNTIL YOU RECEIVE THAT LETTER IN THE
MAIL. COVER YOURSELF NOW!

*Sexual harassment
* Discrimination

The Next South Eastern Fabricare Association Board Meeting
SEFA Annual Member Meeting & Spring Board Meeting
Saturday, July 20, 2019
Loews Vanderbilt Hotel, Nashville, TN
4 / South Eastern Fabricare Association
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THE Environmental Remediation REPORT...

How Clean is Clean Enough? Pt. 2
Written By Jeff Carnahan, LPG President, EnviroForensics

In the first part of
this article last issue, we took a look
at making financially sound environmental remediation
decisions.
We explored what “clean”
means and how it affects your remediation future.
In this second part, we will take a look at what closure means and
what drycleaners can expect in the process

What Regulatory Closure Means
Some state environmental regulators have very prescribed cleanup
standards that have been put in place for regulated chemicals and
are based upon certain human exposure scenarios given various
land uses. For example, the cleanup standard for tetrachloroethene
(PCE, or Perc) is much less stringent for properties which are and
will remain commercial or industrial in nature, as opposed to used
for residential purposes. This is because commercial property users spend much less time at the property than a residential user
would and are engaging in activities that are much less likely to put
them in contact with subsurface contamination than the residential user. So even when regulators strictly apply cleanup standards,
their definition of clean is different for commercial and residential
properties.
Other states allow for the person or business entity responsible for
the contamination (Responsible Party, or RP) to decide how clean
is clean enough by giving them the option to determine ongoing
land usage more specifically with deed restrictions that limit the
type of activities property owners and users can perform.
A classic example is turning a contaminated property into a parking lot, and then putting in place a deed restriction or covenant that
states that the property must always remain a parking lot, and it
must be maintained that way, so no one can come into contact with
the contamination. In this scenario, there is no need to perform
much contaminant removal beyond what is necessary to keep it
from spreading to other properties beyond the owner’s control.
The presence of the well-maintained parking lot surface and the accompanying deed restrictions essentially remove the risk of human
exposure. This type of regulatory closure is called a Risk-Based
Closure. Many RPs initially love to employ such Risk-Based Closures because they are much cheaper initially than those remedies
where a substantial amount of cleanup occurs. But keep in mind
the little story about my old Ford Maverick. “Do you want it fixed,
or do you just want it to run?” Well, do you want it clean, which
restores your property to fair market value and provides you with
a more robust set of reuse options, or do you just want a regulatory

closure, which doesn’t restore your property to fair market value
and limits future reuse options?
Settling for a pure Risk-Based Closure in lieu of a significant active cleanup can negatively impact the value of your property. I’m
not saying complete elimination of environmental impacts is wise,
or even possible. In fact, most of the time, it’s not even realistic
to assume that every molecule of contamination can be removed
from the soil, groundwater and soil gas after an environmental release. As such, nearly every remedy contains some component of
a Risk-Based Cleanup. As I mentioned a bit earlier, the trick is
finding the right balance that incorporates not only your wants and
needs regarding post-closure usage of your property, but also takes
into consideration your ability to shoulder the significant cost of
active remedy.

Main Takeaway
Environmental cleanup is a very costly endeavor, and it can heavily burden a business. Depending on how your business is set up,
the liability for contamination could actually lie with you personally. Before you make that decision about how clean is clean
enough, carefully consider all that you can afford. If you can swing
it, the investment in a cleaner site will pay off in the future. Be
sure to consider all your financial assets that can be used to pay for
environmental cleanup.
Tip: Remember that past commercial general liability insurance
policies can be triggered to pay for environmental cleanup. Especially since most environmental releases also occurred in the
past.
By levering as much cleanup power and by choosing the best
cleanup option, you can add value back to your contaminated
property for future reimbursement. I wish the decision I made back
with my Ford Maverick had been, “I want it to run, and I want it
fixed.” As is the case for many dry cleaners, you’ll be better off if
you get a regulatory closure and a cleanup.

For more information
SEFA is partnering with EnviroForensics to host a webinar entitled
“Cleaning up Contamination” (see page 11). There will be time
for questions and answers at the end of the program so feel free to
join in and let us know your concerns!

About the author
Jeff Carnahan is a Licensed Professional Geologist (LPG) with
over 20 years of environmental consulting and remediation experience and is currently serving EnviroForensics® and our clients
as President. Jeff has contributed to the success and growth of EnviroForensics through strategic market analysis and corporate risk
management, as well as encouraging and upholding the superior
level of technical expertise found at EnviroForensics. Jeff focuses
on controlling risk and costs to all of our clients.

	MARCH/APRIL, 2019 / 7

Business development...

The Clean Show is an Opportunity- Don’t Miss Out
Written by Peter Blake, SEFA Executive Director

Have you made your
plans to attend the
clean show yet? If not...
stop right now and start
making them immediately.
Simply put, this is an opportunity you can’t afford to let pass by.
Too frequently when I talk to people about the Clean Show their first
thoughts are “I am not looking at
buying any new equipment”, or “ I am not in the market for any
new services”. This drives me crazy because they just don’t understand the tremendous opportunity they have to invest in their
business -- and I am not just talking about equipment, I am talking
about the entire experience.
This is THE chance to see all the industry has to offer. This is your
chance to expand your mind and learn what is out there. What potential new services you can offer, or use to enhance your business.
DLI and all the other partnering associations have incredible learning sessions. You and your key managers have the opportunity to
Save the Date...

SDLS Coming to
Orlando in 2020
The SEFA Board of Directors has voted to approve moving the SEFA’s Southern Drycleaners & Launderers Show (SDLS) to Orlando, FL
on June 13 - 14, 2020. SEFA has chosen the Gaylord Palms Hotel as the Convention Center.
“This is a great opportunity for SEFA”, offered Rhonda Eysel,
SEFA President. “The hotel is gorgeous, the event space is terrific and I think we will have a tremendous show. I think having the Hotel and Convention Center under one roof is a great
change.”
The Gaylord Hotel has a great space, and will be able to handle
the unique challenges a live equipment show poses,” added peter Blake, SEFA Executive Director. “We have been trying to
secure a spot in Central Florida for years, and we have finally
found a space that is both feasible and relatively affordable. I
feel extremely confident that location will translate into some of
our biggest attendance numbers in years.”
Keep watch on www.sefa.org for all the updates!
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learn from the best. Experience what other industry professionals throughout the country, even the world, are in New Orleans to
share.
Don’t make the mistake of thinking the only thing of value is the
show floor. Every contact and every gathering is a chance for you
to learn and grow. The educational sessions, the booths on the
floor, the cocktail receptions, and fellowship with your peers in the
industry -- they all provide opportunities for you to learn. Soak it
in, immerse yourself in all possibilities.
If you can, bring your key staff members. They will often see
things and learn things that you might not pick up on. They could
provide you valuable insight into the industry by pointing out
things you may not have thought of. Don’t overlook the benefit
your mangers will gain from being involved. Don’t underestimate
the job satisfaction employees feel when you invest in their future
and in their education.
This opportunity only comes around every two years, don’t waste
it. Make your plans to attend, and plan on making the most of the
investment. Come by the DLI Booth and learn how to make the
most of your membership investment.

America’s Most Recommended Specialty Cleaner

• Leather & Suede Cleaning
& Refinishing
• Leather & Suede Handbags
• Leather & Suede Repairs
• Designer Leathers
• Shearlings
• UGGs
• Fur Trim Cloth & Leather
• Fur Lined Leathers
• Professional Fur Cleaning
• Wedding Gown Cleaning &
Presevation
• Reweaving & More

L E AT H E R CA R E S E RV I C E S

800.542.7769 // www.arrowcare.com

SUCCEED
TOGETHER

NETWORK AND CONNECT WITH INDUSTRY
LEADERS, EXPERTS AND PEERS.
• 450+ EXHIBITING COMPANIES exhibiting
over one-quarter-million net square feet
• 11,000+ PEOPLE from 100 countries
• LIVE DEMONSTRATIONS of the latest
equipment and technology
• NETWORKING with manufacturers,
suppliers and industry peers

CLEANSHOW.COM
ERNEST N. MORIAL
CONVENTION CENTER
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Call for a
Demonstration
Location Near You

POSEIDON

T E X T I L E C A R E S Y S T E ®M S

A NEW KING OF THE SEA
IS HERE… True WetCleaning!
DISTRIBUTED BY:

3920 Holden Road
Lakeland, FL 33811
(800) 232-5736 (863) 701-7714

99 Fully
Programable Cycles

Available Sizes:
Washers:
EH030 - 30lb (4.4 cu ft),
EH040 - 40lb (6.1 cu ft),
EH060 - 60lb (8.4 cu ft ,
EH090 - 90lb (13.9 cu ft)

Dryers:
ED260-(30lb)
ED340-(40lb)
ED460-(60lb)
ED660-(85lb)

Engineered to exceed the professional
fabricare industry’s highest standards,
the Poseidon Textile Care System
delivers unrivaled programmability for
undisputed and superior wetcleaning
results.
Poseidon harnesses high-performance
Soft-Mount Wetcleaning Machines and
Intelligent - Fully Programable Moisture
Control Dryers for results and
efficiencies that outshine traditional
Dry Cleaning.

Visit ... poseidonwetcleaning.com ~ laundryproofflorida.com
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Regulatory update...

SEFA To Co-sponsor Environmental Webinar
not currently involved in a clean-up, but have concerns, then this
webinar is for you! You can ask questions, learn how to protect
yourself, and learn how you can prepare for business transition. I
get a lot of calls on how to prepare an exit strategy and environmental concerns remain one of the biggest concerns.”

Attendees will learn:

On May 22, SEFA is joining with MAC, NEFA and
CCA to partner with EnviroForensics to host
a Remediation & Clean-up Webinar. The program is free to all members and will be held
at 2:00 EST.
Jeff Carnahan and Dru Shields of EnviroForensics will discuss
what you can expect in a dry cleaner’s environmental cleanup,
emerging issues, available funding opportunities, and how to get
yourself into the driver’s seat. This is a proverbial roadmap for dry
cleaners to address their environmental issues while minimizing
out-of-pocket expenses.
“This is a great session”, observed Peter Blake, SEFA Executive
Director, ‘and it is a great opportunity to learn about what you can
expect from a clean-up, or a remediation action. Even if you are

- How environmental cleanups are triggered, what you can expect
during the environmental cleanup process, and emerging issues
that need to be addressed
- How you can use historical insurance policies to help pay for
environmental cleanups
- How you protect yourself and others from environmental liability
when you’re ready to retire or sell your business
You’ll leave with a clear understanding of the multi-disciplined
approach necessary to address environmental contamination and
with clear next steps. You’ll also have the opportunity to ask questions during our Q&A session.
To register, visit www.sefa.org and click on the registration button
on the front page. Registration is free! If you have any questions
or difficulties signing up, contact Peter Blake at the SEFA Office.

For all your dry cleaning, laundry and janitorial supplies

Now is the time to switch
to paperless!

Stay Connected

GO GREEN
GO PAPERLESS
Stay in Control, Connected and Informed digitally

Stay in Control

With all of the tools available now
You can easily manage your account in one place
You do not need paper anymore!

get up to date
technical guidance,
download Safety
Data Sheets, get
easy access to
events, helpful
links and useful
documents.

Access your
accounts payable,
review invoices and
monthly statements
and pay
electronically from
virtually anywhere,
anytime!

Stay Informed

Have everything
you need, all in one
place, for easy
reference, tracking
and budgeting. Stay
on top of your
orders and
payments by
having an e-mail
notification when
they happen.

Thank you for supporting our initiative to
Go Green , Go Paperless

Contact us at info@fabricleansupply.com to enroll
By enrolling in FabriClean Paperless E-Communications, I agree to receive my statements and other
documents electronically. I will receive an email when my statement or notice is available to view online.
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DLI Update...

Next DLI Residence Classes Set for July
The next offering of the Drycleaning
and
Laundry
Institute’s resident
courses at its
School of Drycleaning
Technology in Laurel,
MD, is set to take
place from July
15 to 19.
It will be a one-week Introductory to Drycleaning course, designed
for newcomers with one year of production experience or less. It
will be followed by a two-week Advanced Drycleaning course
from July 22 to Aug. 2, as well.
In fact, both classes will run again later this year from Oct. 21 to 25
and then Oct. 28 to Nov. 8, respectively. A special solo offering of
the introductory course has also been planned from Aug. 19 to 23.
“DLI remains the world leader in drycleaning technical training,”
offered SEFA Executive Director Peter Blake, “and members are
extremely fortunate to have access to the best education in the in-

dustry. I hope SEFA members realize the benefits the schools has
for them.”
Member tuition for the Introductory Class starts at $1195, Advanced Class is $1,695, and if you take both programs together,
members pay $1,995. These are the basic Membership costs, and
there are discounts for Silver and Gold Members.
Tuition for either course is free for Premier Members, which costs
$255 per month with an annual commitment and includes five free
in-person class registrations, four free self-studies, three free certifications, the stain removal app and the Encyclopedia of Drycleaning app, 20 free garment analyses, two free Clean Show registrations, access to DLI’s Effortless Web products and more.
Otherwise, non-members pay $1,595 for the five-day introductory
course or $2,195 for the advanced. A discounted fee for non-members is available for those who take both classes together. The total
cost is $2,895 for non-members.
There are scholarships available, anyone interested in invited to
contact Peter Blake at the SEFA Office: 877-707-7332.
For more information on the school or to register, visit DLI at
www.dlionline.org.

Save Time, Labor and Money
with EzProducts
Heat Seal Presses

You Deserve the Best!
The Ultimate Heat Seal Machine

Scanner/barcode

Pre-printed sequentially numbered
heat seal barcode labels in one
day, Four sizes with or without
a side stripe

Choose from 3 models, 7 interchangeable
lower platens, single or dual heat
115V or 230V 2 Year Warranty
Proudly Made in the USA • Built to OSHA Standards

Text Label Printer
Permanent Clothing
Label Cartridges
Eliminate paper tags

Molly the
HangerDolly
EzLabelOff

Removes heat
sealed labels from
most fabrics

Stop Shaking Out Shirts

Genuine MBH Rope-Ties
& Zip-Ties

Five Colors available for special handling, finishing or routes
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Easily store
and transport
500 hangers

Toll Free

877.906.1818
www.ezpi.us

What does your business need to do
to become EMV® compliant?
Avoid Liability.
Starting October 2015, if your business does not use EMV equipment and a data breach
or a counterfeit transaction occurs, you may be held financially liable if you have not upgraded.

Increase Security.
New credit and debit cards will use a chip that generates unique data for each transaction,
making it much harder for criminals to duplicate card information and steal data.

Save Money.
Using EMV-compatible equipment may help lower your processing expenses
by potentially reducing compliance fees.

Let TransFirst help you
®

nail down your

emv STATUS TODAY
WITH A $199 TERMINAL OFFER.*
($495 Value)

Upgrade your equipment. Call 800.613.0148
or email DLIStatements@TransFirst.com today!
*$199 terminal purchase offer valid for new TransFirst customers only. Terminal offer expires May 31, 2015. All accounts subject to credit approval;
some restrictions or exclusions apply. EMV is a registered trademark in the U.S. and other countries, and an unregistered trademark in other countries,
owned by EMVCo. TransFirst is a registered ISO/MSP of: Wells Fargo Bank, N.A., Walnut Creek, CA, and Synovus Bank, Columbus, GA, for Visa® and
MasterCard® transactions only.
TF3893a_DLI0315AD
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2019 SEFA’s Allied Trades...
A-1 Products, Inc

Birmingham, AL
(205) 787-1403
www.a-1products.com

A.M. Chevy Equipment

Pompano Beach, FL
(844) 802-3247
drdrycleaning.com

APEX Insurance

Delray Beach, FL
(561) 272-9683
www.fortheinsured.com
Arrow Leathercare

Kansas City, MO
800-542-7769

Central Equipment Company, Inc

Columbia, SC
(803) 779-2390
centralequip.com

Cleaners Supply

Conklin, NY
(800) 568-7768
cleanersupply.com
CompassMax

Falmouth, ME
(207) 781-5590
www.compassmax.com
Enviro Forenics

Indianapolis, IN
(317) 972-7870
www.enviroforensics.com
Epsilon Plastics

Marietta, GA
(770) 578-4228
www.sigmaplastics.com
EzProducts International, Inc

Wauchula, FL
(863) 767-0155
www.ezproductsinc.com

Fabricare Management

Tampa, FL 813-623-3553
Jacksonville, FL 904-696-7688
Nashville, TN 615-254-5192
Knoxville, TN 865-689-1221
Birmingham, AL 205-251-7272
FabriCoach

Jim Groshans, jim@fabricoach.com
(954) 850-3618
www.fabricoach.com
Fabritec International, Inc

Lutz, FL
(813) 990-7401
www.fabritec.com

Gulf States Laundry Machinery

Alpharetta, GA
(770) 343-8455
www.gslaundry.com

Heartland Payment Systems

Clarksville, MD
(352) 246-4600
www.heartlandpaymentsystems.com

Industrial Equipment & Supplies

Miami, FL
(800) 969-4766

Interstate chemical

Lakeland, FL
(863) 607-6700
www.interstatechem.com
JCZ Consulting

Mt. Gretna, PA
(717) 507-4607
www.janezellers.com
Kreussler, Inc

Tampa, FL
(813) 884-1499
www.kreussler.com

Laundry Pro of Florida

Lakeland, FL
(813) 300-7148

M&B Hangers

Acworth, GA
(888) 299-9493
www.fabricaremanager.com

Leeds, AL
(205) 699-2171
www.mbhangers.com

FabriClean Supply

NIE Insurance

Decatur, GA 770-981-2800
Columbia, SC 803-776-7988

St. Louis, MO
(800) 325-9522

www.nie.biz
N.S. Farrington & Co.

Winston-Salem, NC
(336) 788-7705
www.nsfarrington.com

R.R. Street & Co., Inc

Naperville, IL
(630) 416-4244
www.4streets.com

Smith Brothers

Chapel Hill, NC
(252) 793-2579

The Route Pro

1-877-DR-ROUTE
www.theroutepro.com
Seitz, Inc.

Tampa, FL
(813) 886-2700
www.seitz24.com
Steiner-Atlantic Corp

Miami, FL
(800) 333-8883
www.steineratlantic.com

Uni Clean Direct, LLC

Cleremont, FL
(321) 297-4286
www.unicleandirect.com

Union Drycleaning Machines

McDonough, GA
(404) 361-7775
www.uniondc.com

W.A.G. Equipment LLC

Mount Juliet, TN
(615) 830-5959
www.wagnashville.com

White Conveyors, Inc

Cary, NC
(800) 524-0273
www.white-conveyors.com\
Willco Forms

Mike Fleming
(800) 375-3676
Golden City, MO

These suppliers support the work of SEFA as Allied Trades
Members. When you need supplies, equipment or other goods
or services, contact a SEFA Member first.
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We Find Funds. We Clean Up. You Stay Open.®

Turning environmental
liabilities into assets

enviroforensics.com

866-888-7911

We’re a full-service environmental consulting
firm that has cleaned up more dry cleaning sites
than any other firm in the USA. We’re the only
firm that focuses on finding the money to pay
for investigation, cleanup, and legal defense.
We restore the value of your property while
protecting you from regulatory and legal issues.

Stop by our Clean Show booth #4664

