SEFA Presents: “The Future of
Personal Branding for Business”

SEFA HAS ENGAGED MARKETING
AND BRANDING STRATEGIST BRIAN
RASHID TO LEAD A FULL DAY WORK-
SHOP. THE PROGRAM WILL BE HELD
ON JANUARY 11 AT THE RESIDENCE
INN IN THE PERIMETER SECTION OF
THE CITY.

Nationally and internationally, Brian is a
highly sought after public speaker, where
he explores the future of personal branding,
mastering modern day marketing, and how to
turn your passion into a profit.

If you are a business owner, building a brand
is a must. Brian’s workshop will walk partici-
pants through the essentials of building a modern day band, creating out-of-the-box content
strategies, and how to strategically distribute the content.

This workshop is a practical guide that walks you through, step-by-step to building a mar-
keting plan to increase sales, customers, and word-of-mouth.

“This is a great program,” observed Rhonda Eysel, “and I am really looking forward to the
program. I have been looking for a program like this that will not only help me understand
the marketing opportunities out there, but will also give me some hands-on guidance and
tools to help me take advantage of them. Thorough his leadership, we will actually get a
road map to help us plan out our marketing strategy.”

Brian is well known to many members who have taken advantage of his video series he
produced for DLI. The videos are hosted on dlionline.org and are free for all SEFA/DLI
members.

“This is a very rare opportunity,” expressed Peter Blake, SEFA Executive Director. “Rec-
ognizing the need for these types of programs, SEFA is great subsidizing the program to
keep the cost extremely low for its members. We want to make sure all our members have
an opportunity to take advantage of the program.

Class size will be strictly limited, and is expected to sell out quickly. Act now -- you won’t
want to miss out! Visit www.sefa.org or call 877-707-7332 to register!

SOUTH EASTERN FABRICARE ASSOCIATION / WWW.SEFA.ORG / 877-707-7332
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PRESIDENT'S MESSAGE...

SEFA is Looking for a few Good
People Like You!

IT IS NO SECRET WE ARE ALL DOING
MORE WITH LESS. WE ARE WORKING
HARDER THAN WE HAVE WORKED IN
RECENT YEARS, AND WE SEEM TO AL-
WAYS BE BEHIND! | KNOW | AM AND |
AM SURE YOU ALL ARE FEELING THE
SAME PRESSURES.

I bet the last thing on your mind is volunteering
to another group or Board that will take up even
more of your precious free time, but we need
people like you to help steer SEFA in the right
direction.

When I joined the Board, I had the same reser-

vations you all probably do: “I am too busy, I =~ Rhonda Eysel,
don’t have much to offer, I can’t help, I don’t SEFA President
know enough to be of service”, and the list goes on.

Sound like your first thoughts? I am here to tell you, YOU are exactly what we need,
and trust me, if you do volunteer, not only will you be a big help, but you will also
benefit greatly from the experience. I know I did. Being on the SEFA Board played a
significant role in building Master Kleen Dry Cleaners.

I have met incredible people from all areas of the Southeast -- and the country. We
have become friends, colleagues, and mentors to one another. When I have questions
or concerns, I have a whole network of people I feel comfortable reaching out to.

Through my work with SEFA I have first-hand knowledge of all the programs and
services DLI and SEFA offer. Many members struggle to understand how to use the
services and the ways the programs can benefit their own operations. Through getting
to know the incredible staff at SEFA and DLI I have even more tools available to me.

Good example, I am currently researching computer POS systems. Through the rela-
tionships I have made with the other SEFA Board Members and the staff, | have been
able to explore all the options and have gotten close personal feedback on the pros and
cons of each. Without my Board experience, I am not sure I would have the same level
of comfort in reaching out to my peers.

SEFA is a very strong Association and we are well positioned to help the industry and
our members. We want YOU to be a part of that. We need YOUR input into ways you
need help and developing programs you feel would be beneficial.

Now is the right time to join us. We need members from TN, GA, SC, and FL. SEFA
also needs committee members who can be from any state. If you want to help and get
involved, we have room for you. Contact me or Peter Blake if you want to learn more.

Rhonda Eysel

Master Kleen Dry Cleaners
(706) 323-7774/ Rhonda@masterkleen.net
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SEFA BOARD MEETING REPORT...

Florida Board Meet & Greet a Great Success

THE SEFA BOARD OF DIRECTORS
RECENTLY HELD ITS FALL MEETING
THE GAYLORD PALMS HOTEL AND
CONVENTION CENTER IN KISSIM-
MEE, FL., THE HOME OF THE 2020
SDLS!

“This is an incredible property,” observed
Rhonda Eysel, SEFA President, and I think it
is a perfect spot for the show. Everything is
under one roof including the show floor, the
hotel, several restaurants, and even a water
park for families that are coming. It is close
to all the area attractions and is convenient-
ly located. The atrium is gorgeous and the
whole area looks like an indoor paradise. I
can’t wait to come back!”

After the recent Board Meeting, SDLS is
now in full swing and booth sales are open.
The early response has been very exciting,
and exhibitors are already reserving space.
For more information on the upcoming
SDLS, check out the article on page 11.

BOARD MEETING REPORT

The Board meeting focussed on Member-
ship and Education as its key priorities. The
Board reviewed the Scholarship Program and
remains committed to the effort to provide
more avenues to education. SEFA will be
spotlighting the program and trying to increase the participation.
See the article on page 7 for information on the latest recipient.

“The scholarship program is so important”, offered Don Holecek,
Chair of the Membership Committee, “and we really want to pro-
mote it more so it gets more use. Education is one of the best ways
we can help our members succeed.”

The Board also green lighted a marketing program featuring Brian
Rashid in January. This is a unique, full day, hands-on approach
to developing a marketing strategy. The program is heavily sup-
ported by the SEFA Board and the event sponsors. In addition to
these programs, SEFA is also looking at developing a comprehen-
sive education plan that will bring programs to each of the SEFA
states over the course of the next year.

While membership still remains strong, SEFA is also looking for
ways to reach out to members and potential members. SEFA Ex-
ecutive Director will be visiting members in each state over the
next year. Any member who would like a personal visit and con-
sultation is invited to contact the SEFA office and we can make
sure to include you in the scheduling.

MEET & GREET: INDUSTRY BEST PRACTICES

One of the new SEFA programs is a series of “Meet & Greets”
with the Board. These programs will be free for all members and
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(From top left, clockwise) Overlooking the Gaylord
Palm atrium -- home of SDLS 2020, Norman Way
sharing his “best practices”, Board Members enjoying
a beautiful evening, and the celebrating Scott Gribbin’s
30th birthday (well maybe not 30th).

will include the Board and an invited guest speaker to share their
experiences and their best practices. These guest Speakers will
include notable drycleaners from around the country that have new
and innovative ideas or businesses.

The first speaker was Norman Way, Vice President of Puritan
Cleaners in Richmond, VA. He shared his view of the industry
and explored the company culture they have created at Puritan.

“It all starts with our team,” offered Way, “and we are constantly
developing and investing in our team. We are very committed to
helping them succeed -- which helps all of us succeed.”

To illustrate one of his core beliefs, he shared one of his favorite
quotes from S.L. Parker:

“At 211 degrees, water is hot.
At 212 Degrees, it Boils
And with Boiling Water, comes Steam.
And with Steam You Can Power A Train.”

“It is amazing what you can do with just one more degree, just a
little more effort,” concluded Way. “It is all just a matter of a few
degrees.”

The next physical Board Meeting will be March 28, 2020 and are
looking at potential sites in Georgia.
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SEFA Presents....
The Future of Personal Branding for Business
featuring Brian Rashid
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Brian Rashid When: Saturday January 11, 2020
Brian is the CEO of Brian Rashid Global, a Where: Residence Inn Atlanta
modern day branding, marketing and Perimeter Center

communications company that tells your story 4695 Ashford Dunwoody Road
like it's never been told before. Nationally and Atlanta. GA 30346

internationally, Brian is a highly sought after
public speaker, where he presents on the future
of personal branding, mastering modern day Price: Members - $129/Person
marketing, and how to turn your passion into a
profit.

Time: 10am - 4pm includes lunch

Non-members - $259/person

If you are a business owner, building a brand is a
must. Brian's workshop will walk participants

through the essentials of building a modern day To Register:

band, creating out-.of-the-l?ox. content strategies, Call 877-707-7332
and how to strategically distribute the content.
This workshop is a practical guide that walks you or visit WM

through, step-by-step to building a marketing
plan to increase sales, customers, and word-of-mouth.
You won't want to miss this one.

Space is Limited to First 25 people

Thank you to all our sponsors!
EzPi " FabricareManager  ryrrTTRGTETTN A g‘orenta .




SCHOLARSHIP REPORT...

Platinum Dry Cleaners Awarded Scholarship

PLATINUM DRY CLEANERS IN NAPLES, FL WAS THE
LATEST SEFA MEMBER TO TAKE ADVANTAGE OF THE
ASSOCIATION’S IN-PLANT SCHOLARSHIP PROGRAM.

Platinum Dry Cleaning hosted GarmentAnalysis.com’s Dan Eisen
to advise the latest advanced techniques in spotting as well as en-
zyme bath, bleach bath, issues with problem bleeder garments,
mechanical & mineral baths. Eisen was also a featured speaker at
a lunch and learn that Platinum held for its Employees and staff.

Dan’s experiences and wealth of knowledge extends from posi-
tions as Assistant Director of The New York School of Dry Clean-
ing, teaching and lecturing at both The Fashion Institute of Tech-
nology and Marymount College. He is well-known in the industry
as an expert in all facets of textile care.

“We see Platinum as Southwest Florida’s absolute leader in quality
fabricare technique,” offered Chris Bamberg, owner of Platinum
Dry Cleaners, ”and our customers trust us to provide the ultimate
in quality care. This type of continuing education for our staff is
essential. We are very grateful to SEFA for offering this assistance
and this program. SEFA recognizes the need to assist members
with their educational needs and we are proud to be a member.”

He also added “Dan Eisen is the absolute authority on quality gar-
ment care, Platinum is the absolute quality provider in Southwest
Florida. This was so educational for us to maintain our high quality
standards to keep meeting our customer’s demand.”

ABOUT PLATINUM:

With 30 years of high quality, attention to detail, delicate washing
& hand finishing, Platinum continues to be Southwest Florida’s
first choice in detailed fabricare with its focus on everyday casual,
select couture, forever preservation, and other home textile care
offerings.

The company is increasing its already established Naples, Marco
Island, and Bonita Springs retail locations with further direction
on home delivery of all services with a strong emphasis on conve-
nient, affordable, & time saving wash & fold garment care.

SCHOLARSHIPS ARE AVAILABLE

Platinum Dry Cleaners is just the latest in a long line of members
accessing SEFA’s extensive Scholarship Program. The in-plant
program provides up to $600 in reimbursement for members ap-
proved by the Scholarship Committee. The company must use an
approved SEFA Consultant, be approved by the scholarship com-
mittee prior to any training being held, and must be a member in
good standing at the time of application and during the training.

SEFA has also established scholarships to the DLI School of
Drycleaning in MD in the name of Bobby Landers and Barry
McElveen. These scholarships cover up to $1000 per week of
training. The scholarships can be used for tuition or to offset costs
of attending the programs.

Currently, members are eligible to be awarded a scholarship once
every 3 years. To apply or for more information, visit www.sefa.
org. The scholarship applications, complete with requirements,
are available through the website.

Upon completion of the training, scholarship winners are asked to
submit articles to The Reclaimer to highlight the training done, and
to alert other members of the benefits of professional training. Call
Peter Blake at SEFA for more information: 877-707-7332.

i
America’s Most Recommended Specialty Cleaner ;

OVER 1,200 DRY CLEANERS, MANUFACTURERS AND RETAILERS
DEPEND ON ARROWS SKILL AND PROFESSIONALISM

« Leather & Suede Cleaning
& Refinishing

» Leather & Suede Handhags

* Leather & Suede Repairs

« Designer Leathers

« Shearlings

* UGGS

« Fur Trim Cloth & Leather

Lined Lea

fessional Fur Cleaning

dding Gown Cleaning &

L
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SEAY MANAGEMENT CONSULTANTS

As valued members of Drycleaning & Laundry Institute (DLI), you
have access to a complimentary HR & Employment resource
through our partnership with Seay Management Consultants.

This service is available to you to provide answers to your human
resources, personnel management, and employment related
questions.

Hundreds of employee questions arise in day to day business and
almost every one of them can be different — questions about
COBRA, FMLA, EEOC, ADA, and so many others.

Sometimes a simple question can turn info a complicated and/or
costly concermn if it's not handled properly.

When you have a question and need an accurate and concise

answer, simply contact Seay Management Consultants and
identify yourself as a DLI member and we will happily assist.

Email: admin@seay.us
Toll Free: 888-245-6272

It is our goal to:

1.

Help ensure that your business is in compliance with all of the
state and federal employment regulations and guidelines
which affect your company and your employees;

2. Help eliminate your financial exposure in these areas; and
3. Develop the policies and systems which will help you employ

and maintain a satisfied, happy and productive work force.

Seay Management provides Human Resources Management and Labor
Relations consulting services. Seay Management does not provide legal
advice and does not engage in the practice of law. If you need an
attorney, we'll be glad to recommend one to you.

Please contact us with any of your HR needs >

\4

DLI HR HOTLINE

Examples of FAQs

| am about to dismiss an employee, what
documentation should | be mindful to
have?

One of my employees accused another
employee of sexual harassment, what are
some ways to resolve this situation?

An employee wants to see his/her
personnel file. Am | required to provide
access?

If a salaried employee doesn’'t come to
work, may | deduct this from his or her
salary?

When an employee gives me a two
weeks' notice, do | have to accept ite If
| don’t accept it, do | have to pay the
employee for two weeks?

If an employee leaves the company
owing money, may | deduct this amount
from the employee’s final paycheck?

If an employee is dismissed, am | required
fo pay accrued vacation pay?

*Special Projects will be offered at a reduced

hourly rate for DLI members.

- —
SEA

MANAGEMENT
COMSIATANTS
____..-5'-'—'

...

Welbsite: www.seay.us




THE SEAY MANAGEMENT REPORT...

Blurred Lines Between Marijuana Legalization and

Employment

Written By Raleigh F. “Sandy” Seay, Jr., PHD, Chairman of The Seay Management Consulting Firm

NO MATTER WHICH
SIDE OF THE DEBATE
YOU ARE ON, YOUR
BUSINESS IS ABOUT
TO MAKE SOME HARD
DECISIONS ABOUT THE
WORKPLACE AND MARI-
JUANA USE.

The discussion used to be
cut and dry, employees were
expected to show up to work
sober and to pass a drug test.
But with the decriminalization of marijuana, both for recreational
and medical use, the drastic increase in CBD oil, and less than ac-
curate testing capabilities (i.e. did my employee smoke at lunch or
is it still in their system from last weekend), many employers are
exceedingly confused about what their policy on marijuana should
be and whether or not to remove marijuana testing completely
from their drug panels.

Even with the increased legalization of marijuana use, employers
continue to have the right to insist that employees remain drug-
free while at work, that they do not bring illegal (or nonprescribed
drugs) or alcohol to work, or use substances while on the job. Fur-
thermore, a positive drug screen continues to be valid grounds for
an adverse employment action if it is pursuant to an established
policy. Employers that adopt a zero-tolerance policy must make
sure that they do not inquire about an employee’s disability in the
event that the employee discloses the use of, or tests positive for,
medical marijuana.

WHAT TO DO IF AN EMPLOYEE SEEMS HIGH

It is important that to understand that due to current drug testing
methods a positive THC result is not indicative of use on the job.
Employers instead must have a reasonable suspicion that an em-
ployee may be impaired while at work. If you think that your em-
ployee may be impaired:

1. Record documentation to support assumption
2. Drive the employee to the testing facility

3. Make arrangements to have them taken home until the testing
can be confirmed.

BEST PRACTICES FOR HR

Employers should ensure that drug testing policies protect the
company and suit their particular needs.

* Do review your drug-free workplace policy and substance
abuse testing program with a professional familiar with the

regulations.

* Don’t stop enforcing your drug policy solely because of state
marijuana laws.

* Do apply your drug testing policies fairly and consistently.

* Don’t terminate or disqualify someone without careful con-
sideration and adherence to policies, particularly in light of
medicinal or “legal” recreational use.

* Do consider the health and safety of all of your workers in the
application of your drug screening policy.

* Don’t tolerate marijuana use on the job, just as you wouldn’t
tolerate alcohol use.

» Do train managers to spot signs of impairment.

* Do think carefully about the type of test your company uses
and stay on top of developments in the technology of testing.

* Do talk to a legal professional about relevant state laws before
setting policies and testing rules.

* Do know that testing policies may need to vary by location
(for multi-state operations).

* Do educate employees about the company marijuana-use pol-
icy and the repercussions for failed tests, including random,
post-accident or reasonable suspicion tests.

The bottom line is that employers have a fair amount of flexibility
in deciding how to address marijuana use in the workplace. In de-
ciding how to respond to a positive marijuana test, employers can
either draw a hard line and enforce a zero-tolerance policy or they
can talk with a job candidate or employee about when they used
marijuana, how they used it and whether they used it at work.

Despite changing laws, employers can still enforce a drug-free
workplace policy and terminate if a current employee tests posi-
tive as long as they have a defined, established drug-free work-
place policy.

FOR MORE INFORMATION

As valued members of SEFA/DLI, you have access to a compli-
mentary HR & Employment resource through our partnership with
Seay Management Consultants. For more information on Work-
place Drug Policies or any other issue, contact Seay Management
at 888-245-6242.

Seay Management also has produced sample workplace policies
you can use for your company. They can be obtained by contact-
ing the SEFA Office (877-707-7332, peter@sefa.org) or directly
through Seay Management.



WHAT TO DO WITH YOUR
OLD POINT OF SALE”

GCone are the days of long term contracts, expensive
hardware, limited features, and being stuck with a
payment processor you don't like.

You Deserve The Freedom to Choose.

DRY CLEANING SOFTWARE POS.
SMALL & LARGE CLEANERS WELCOME.

WHY CHOOSE ENLITE POS?

S149/mo Per Location.

Unlimited Devices, Employees, Invoices
Free Customer Mobile App.

Company Based in the United States.
Live Phone, Email, and Chat Support.

Migrate Barcodes, Customers, and
Price List from old POS.

Learn More at EnlitePOS.com or Call 404-996-0336

Powered By

DARC
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SAVE THE DATE...

It is Official: Booth Sales for SDLS are Open

BOOTHS SALES ARE OPEN AND COMPANIES ARE
ALREADY RESERVING THEIR SPACE. SEFA'S SDLS
MOVES TO THE GAYLORD PALMS HOTEL AND CON-
VENTION CENTER IN KISSIMMEE, FL ON JUNE 12 -14,
2020.

“This is a great opportunity for SEFA”, offered Rhonda Eysel,
SEFA President. “The hotel is gorgeous, the event space is terrific
and I think we will have a tremendous show. I think having the
Hotel and Convention Center under one roof is a great change.”

Located only a few minutes away from Orlando International Air-

port, near the major highways, but yet far enough outside the most
populated attracting, the Gaylord Palms is a unique opportunity.
On-site parking will make is easy for all those wishing to attend.

“The Gaylord Hotel has a great space, and will be able to handle
the unique challenges a live equipment show poses,” added Peter
Blake, SEFA Executive Director. “We have been trying to secure
a spot in Central Florida for years, and we have finally found a
space that is both feasible and relatively affordable. I feel ex-
tremely confident that location will translate into some of our big-
gest attendance numbers in years.”

“To reflect some of the industry trends,” continued Blake, “we
are looking to expand the show, and to include more laundry, wet-
cleaning, and coin-up vendors then we have in the past. We are
looking to attract a diverse audience and provide some new pro-
gramming options for the industry.”

The SEFA Board is already hard at work planning the event and
looking at ways to make the SDLS even more beneficial. They are
looking to include a wide variety of workshop speakers and topics.

SDLS 2020 will be a can’t miss event -- mark your calendars now!

Keep watch on www.sefa.org for all the updates!

Clean Supply

Now is the time to switch
to paperless!
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PAST SEFA PRESIDENT...

In Memoriam:

SEFA IS SAD TO AN-
NOUNCE THE RE-
CENT PASSING OF
MR. WILLIAM PERRY
‘PETE” ROUNTREE,
SR. AGE 76, OF TWIN
CITY, GA. HE PASSED
AWAY SUDDENLY, BUT
PEACEFULLY WHILE
TENDING TO HIS
BEES.

Mr. Rountree owned and
operated Southern Laun-
dry and Drycleaners for 30 years before his retirement in 2007.
He was a member of the South Eastern Fabricare Association in
which he was the president in 1991 and 1992.

“We will miss him,” commented Buster Bell, SEFA Board Mem-
ber Emeritus, “he was an asset to the industry and was an impor-
tant member of the SEFA family. He helped the association grow
and prosper and was an integral part of the association. We are

William Perry “Pete” Rountree

all better off thanks to his service and assistance. We extend our
deepest condolences to his family.”

He was also a former president of Swainsboro Rotary. Since his re-
tirement, Pete thoroughly enjoyed his hobby of beekeeping. Being
a member of three different beekeeper clubs, he loved mentoring
new or beginner beekeepers.

Survivors Include:
His Wife: Sandra McCranie Rountree of Twin City, GA

His Two Sons: William Perry Rountree, Jr. and Stephen Hardy
Rountree, both of Atlanta, GA

His Sister: Mary Jane Rountree Faulk (Charley) of Vidalia, GA

His Brothers: John Anderson Rountree (Faye) of Twin City, Lee
Ellis Rountree (Andrea) of Statesboro, GA and George Holland
Rountree (Anne) of Statesboro, GA

His Aunt: Julie Ann Anderson of Statesboro.

Many Nieces, Nephews, and Cousins.
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garment labeling experts since 1989

custom solutions for all budgets

Scanner/barcode
Pre-printed sequentially numbered @

- heat seal barcode labels in one
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Text Label Printer

Permanent Clothing
Label Cartridges
Eliminate paper tags

Stop Shaking Out Shirts

Genuine MBH Rope-Ties
& Zip-Ties
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Save Time, Labor and Money
with EzProducts

]
l Heat Seal Presses

day, Four sizes with or without C ]

Five Colors available for special handling, finishing or routes

You Deserve the Best!
The Ultimate Heat Seal Machine
Choose from 3 models, 7 interchangeable
lower platens, single or dual heat
115V or 230V 2 Year Warranty
Proudly Made in the USA e Built to O0SHA Standards

Molly the
- HangerDolly

Easily store
— EzLabelOff

and transport
Removes heat

500 hangers
sealed labels from
most fabrics

Toll Free

877.906.1818

Www.ezpi.us
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Call for a

P O S E I D O N Den!onstration

TEXTILE CARE SYSTEWS Location Near You

A NEW KING OF THE SEA
IS HERE... True WetCleaning!

DISTRIBUTED BY:

Laundry Pro

*=of Florida inc. B
ON-PREMISE & COIN OPERATED LAUNDRY SYSTEMS

3920 Holden Road
Lakeland, FL 33811
(800) 232-5736 (863) 701-7714

. undisputed '-. dst er]
results '




What does your business need to do
to become EMV® compliant?

Avoid Liability.

Starting October 2015, if your business does not use EMV equipment and a data breach
or a counterfeit transaction occurs, you may be held financially liable if you have not upgraded.

XX

Increase Security.

New credit and debit cards will use a chip that generates unique data for each transaction,
making it much harder for criminals to duplicate card information and steal data.

X

Save Money.

Using EMV-compatible equipment may help lower your processing expenses
by potentially reducing compliance fees.

X

LET TRANSFIRST® HELP YOU

NAIL DOWN YOUR
EMV STATUS TODAY

WITH A $199 TERMINAL OFFER.

($495 VALUE)

Upgrade your equipment. Call 800.613.0148
or email DLIStatements@TransFirst.com today!

@ = TRANSFIRST’ DrycleaningC Laundry Institute

Internat.i1

*$199 terminal purchase offer valid for new TransFirst customers only. Terminal offer expires May 31, 2015. All accounts subject to credit approval;
some restrictions or exclusions apply. EMV is a registered trademark in the U.S. and other countries, and an unregistered trademark in other countries,

owned by EMVCo. TransFirst is a registered ISO/MSP of: Wells Fargo Bank, N.A., Walnut Creek, CA, and Synovus Bank, Columbus, GA, for Visa® and
TF3893a_DLI0315AD

MasterCard® transactions only.




2019 SEFA’S ALLIED TRADES...

A-1 PRODUCTS, INC
Birmingham, AL
(205) 787-1403
www.a-1products.com

A.M. CHEVY EQUIPMENT
Pompano Beach, FL
(844) 802-3247
drdrycleaning.com

APEX INSURANCE
Delray Beach, FL
(561) 272-9683
www.fortheinsured.com

ARROW LEATHERCARE
Kansas City, MO
800-542-7769

CENTRAL EQUIPMENT COMPANY, INC
Columbia, SC
(803) 779-2390
centralequip.com

CLEANERS SUPPLY
Conklin, NY
(800) 568-7768
cleanersupply.com

DARK POS
Jalil Fanaian
(404) 996-0336
www.darkpos.com

ENVIRO FORENICS
Indianapolis, IN
(317) 972-7870

www.enviroforensics.com

EPSILON PLASTICS
Marietta, GA
(770) 578-4228
www.sigmaplastics.com

EZPRODUCTS INTERNATIONAL, INC
Wauchula, FL
(863) 767-0155
www.ezproductsinc.com

FABRICARE MANAGEMENT
Acworth, GA
(888) 299-9493
www.fabricaremanager.com

FABRICLEAN SUPPLY
Decatur, GA 770-981-2800
Columbia, SC 803-776-7988

Tampa, FL 813-623-3553

Jacksonville, FL 904-696-7688
Nashville, TN 615-254-5192
Knoxville, TN 865-689-1221

Birmingham, AL 205-251-7272

FABRITEC INTERNATIONAL, INC
Lutz, FL
(813) 990-7401
www.fabritec.com

FORENTA
Morristown, TN
(423) 586-5370

www.forentausa.com

GULF STATES LAUNDRY MACHINERY
Alpharetta, GA
(770) 343-8455
www.gslaundry.com

HEARTLAND PAYMENT SYSTEMS
Clarksville, MD
(352) 246-4600
www.heartlandpaymentsystems.com

INDUSTRIAL EQUIPMENT & SUPPLIES
Miami, FL
(800) 969-4766

INTERSTATE CHEMICAL
Lakeland, FL
(863) 607-6700
www.interstatechem.com

JCZ CONSULTING
Mt. Gretna, PA
(717) 507-4607

www.janezellers.com

KLEERWITE CHEMICAL
Henrico, VA
(804) 721-8853
www.kleerwite.com/www.smartpel.com

KREUSSLER, INC
Tampa, FL
(813) 884-1499
www.kreussler.com

LAUNDRY PRO OF FLORIDA
Lakeland, FL
(813) 300-7148

M&B HANGERS
Leeds, AL
(205) 699-2171
www.mbhangers.com

NIE INSURANCE
St. Louis, MO
(800) 325-9522
www.nie.biz

N.S. FARRINGTON & CO.
Winston-Salem, NC
(336) 788-7705
www.nsfarrington.com

R.R. STREET & CO,, INC
Naperville, IL
(630) 416-4244
www.4streets.com

SMITH BROTHERS
Chapel Hill, NC
(252) 793-2579

THE ROUTE PRO
1-877-DR-ROUTE
www.theroutepro.com

SEITZ, INC.
Tampa, FL
(813) 886-2700
www.seitz24.com

STEINER-ATLANTIC CORP
Miami, FL
(800) 333-8883
www.steineratlantic.com

UNI CLEAN DIRECT, LLC
Cleremont, FL
(321) 297-4286
www.unicleandirect.com

UNION DRYCLEANING MACHINES
McDonough, GA
(404) 361-7775
www.uniondc.com

W.A.G. EQUIPMENT LLC
Mount Juliet, TN
(615) 830-5959
www.wagnashville.com

WHITE CONVEYORS, INC
Cary, NC
(800) 524-0273
www.white-conveyors.com\

WILLCO FORMS
Mike Fleming
(800) 375-3676

Golden City, MO

These suppliers support the work of SEFA as Allied Trades

Members. When you need supplies, equipment or other goods
or services, contact a SEFA Member first.
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DRY CLEANERS

We Find Funds. We Clean Up.

We're a full-service environmental consulting
firm that has cleaned up more dry cleaning

. o sites than any other firm in the USA. We're the
rensics only firm that focuses on finding the money
Turning environmental to pay for investigation, cleanup, and legal

abilities into assets defense. We restore the value of your property
while protecting you from regulatory and legal
issues. Call us today.

® enviroforensics.com (¢ 866-888-7911




